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LINCOLN UNIVERSITY BRANCH 

Module Evaluation update 

Simon McCaffrey and Garry Wilson met with Sue Rigby, Liz Lacey and Caroline Low on Tuesday 

7th of June. 

UCU outlined member’s unhappiness with being required to meet with EDEU on the basis of 

module evaluation scores. Sue Rigby wrote to heads of School and EDEU and suspended any 
further meetings between Module Co-ordinators and EDEU (unless module co-ordinators wish to 
meet with EDEU – it was reported that the majority of people found the meetings with EDEU 

useful and positive). UCU and Sue Rigby agreed that UCU would be involved in the development 
of the Module Evaluation process. In the short term a series of appendices would be written 
outlining in detail the module evaluation process for Heads of School, Programme Leads and 

students. At a previous meeting it was agreed that Scott Davidson would brief Heads of School 
about the uses of Module Evaluation data and how it should be treated and that UCU 
representatives would accompany him to this meeting.  

The module evaluation process is intended to be only one aspect of a suite of different ways of 

indicating Staff expertise and in its wider context is going to be part of a process in which 
teaching is viewed as having the same status as research within the institution.  UCU will be 
partners in this process. The nature of the questions will change and UCU will be part of the 

development of the module evaluation process. In the short term questions will be added asking 
students about their own input into each module, recognising that the learning process is 
collaborative rather than based entirely on staff efforts.  

 

Staff Survey 

The staff survey can be obtained here , as part of other information on the portal here 

 

PhD Funding 

This matter was formally raised at the JCC by the UCU representatives as some staff had 
reported that their applications to undertake PhD study had been turned down by the Head of 
School on the grounds of cost. The issue was recorded as;  

This had been previously raised by UCU and was highlighted again. The Chair re-assured UCU 

that all routes for doctoral study were open to staff throughout the year where this had been 
identified as a development need through annual appraisal, and Colleges would, as appropriate, 

manage and fund. To assist with this, the Chair advised that Finance colleagues are working to 
identify the nominal costs and budget lines for the University and Schools which should not be 
an obstacle for preventing staff to undertake future PhD study.  

 

https://ps.lincoln.ac.uk/services/hr/StaffSurvey/Documents/08%20University%20of%20Lincoln%20-%20Staff%20Survey%202015%20-%20University-Wide%20Report%20FINAL.pdf
https://ps.lincoln.ac.uk/services/hr/staffsurvey/SitePages/Home.aspx
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Support via UoL programmes continues to be available annually for the route of PhD by 

publication and/or professional practice.  

Strike Action 

As all members are aware, UCU asked members to take part in Strike action on 25th and 26th 
May. This was in response to a wholly inadequate pay offer for 2016/17 from the employers. 
Around two-thirds of members who voted supported strike action and three-quarters supported 

action short of a strike. 

The Lincoln branch committee would like to thank all members who supported this action and 
also members who provided useful feedback in comments to our survey. The branch are 
considering what the next steps to take as part of this campaign. 

 
Pay increases are important not just because they help protect staff against rises in the cost of 

living, but also because they provide a powerful indication of how much your contribution is 
valued by the employer. 

 

UCU Gender Pay campaign 

 
UCU wants an end to pay discrimination in our sectors. Although equal pay legislation has 
been in place for over 40 years, the gender pay gap in Britain remains among the highest in 
the European Union. The gap between women and men in full time work is equivalent to 

men being paid all year, while women work for free after 2 November each year (Fawcett 
Society) 

 
In Higher Education, for all academics the overall pay gap is 12.6% but it is much wider in 
many institutions. In Further Education, in England we know that in 132 colleges men are 

paid on average £1000 more than women.  
 

UCU’s campaign focuses on action for branches such as undertaking equal pay audits and 
action for individual women members as UCU wants to identify potential equal pay cases. 
Equal Pay briefings are being set up in regions to take place in June. Further details to 

follow.  
 

Contact Dave Ratchford DRatchford@ucu.org.uk or Charlotte Nielsen  

CNielson@ucu.org.uk 
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