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Dean of LALT 
 
Dear All, 
  
I would like to express my thanks to the UCU Committee and to my fellow UCU members for your support in the 
election process for the Dean of the Lincoln Academy of Learning and Teaching.  I will officially begin as Dean on 
the 1st of August 2017. We’re working hard to prepare for the official launch (including BBQ and Party!) at which 
point we will provide specifics of what LALT can offer you as well as opportunities for you to tell us what you would 
like us to work on. 
  
Thank you once again for your support, 

 
Garry Wilson 

  

Health and Well being 
 
At the end of the semester, we would like to remind members of a couple of options available  
 
Counselling, support, financial assistance and more available to members through Education Support 
Partnership. This is an independent confidential 24/7 support, to help people deal with stress and 
anxiety, bullying, career and money worries, and a range of other issues. Contact can be made via a 
telephone helpline, text or email. 
 
Details here 
 
The University is also a mindful employer and as part of this the University aims to provide easier access 
to information and support for staff who experience stress, anxiety, depression or other mental health 
conditions. 
  
As an academic staff member, you are entitled to 35 days' annual leave plus statutory days 
(eight) plus days when the institution is closed in the interest of efficiency (approximately five). 
 
When on leave, we would advise members not to look at or answer any emails and to take a complete 
break. 
 
The remainder of the year (ie outside the teaching year and annual leave, usually one to five 
weeks) to be spent on self-managed research or scholarly activity. 

 

On line e-ballot  

A reminder that  

 

https://www.ucu.org.uk/educationsupportpartnership
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 A consultative e-ballot on higher education pay is now live, following the decisions of HE 
conference and HEC. 

 It opened Tuesday 4 July 2017 and it will close on Friday 28 July. 
 The e-ballot is being supervised by the national campaigns team. 
 The union's higher education committee (HEC) believe that the 'final' offer of 1.7 percent is the 

best achievable through negotiation, in other words: achieving a further improvement is likely to 
require you to take industrial action. 

 While a 1.7 per cent pay rise is significantly above recent awards for comparable staff in the public 
sector like teachers, doctors and nurses, it is substantially lower than inflation which rose again to 
2.9 percent last month. 

 
About the offer 
As part of their 'final' response the employers also proposed further joint work with the unions on 
addressing the gender pay gap. However, no meaningful progress at all was made with other 
important issues raised by the union such as the use of casual contracts, rising workload and stress, 
and our claim for minimum rates of pay for external examiners. 
 
About the vote and its consequences 
When you click the link you will be asked two questions. 
First, whether you wish to accept or reject the employers' final offer. 
Second, whether in the event members reject the offer, you would be prepared to take action either 
in the form of strikes or as part of other types of action called 'action short of a strike' (ASOS). 
All forms of industrial action are a breach of contract. Both strikes and ASOS can be legally penalised 
by the employer by withholding up to 100 percent of your pay for the duration of the action. 
 
Let's make sure this is your decision 
It is now unlawful to take industrial action without a turnout of more than 50 percent in a statutory 
ballot, even if the majority of members who vote, support action. 
It is therefore vital that the union knows your strength of feeling on this offer. 
 

Replacing missing e-ballots 
If you encounter any issues with receiving the email with the voting links, a quick online form has 
been set up to enable replacements to be easily sent, please follow the link here 

 

UCU 

 

A reminder that UCU provides a number of training opportunities for members, please see the range 

available here 

 

UCU Office Summer move 

A reminder that over the summer as Bridge house is being refurbished  – the UCU office has temporarily 

relocated to WH0012. The phone contact (6424) is the same but if any communications are delayed, 

please bear with us. Any problems please email ayeadon@lincoln.ac.uk as that method of 

communication should still get through 
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