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LINCOLN UNIVERSITY BRANCH – October 2017 

 

Disruption at Lincoln over the Summer 
 
As many of you will be aware, there have been considerable building works and alterations 

on campus over the summer resulting in a number of Schools/Departments moving offices 

and in some cases buildings. This has caused considerable disruption and stress to staff 

members, with some of these moves and changes being completed as the undergraduate 

students were arriving. On top of this there was the failure of Blackboard at a critical time 

and, as at the start of last year, there were a number of instances where the IT equipment 

did not function as it should. 

In light of this the Branch Committee contacted the Vice Chancellor and the Deputy Vice 

Chancellor, Sue Rigby, to raise these concerns and to seek assurances that any negative 

student feedback or comments in the module evaluation process are viewed in light of these 

issues, as they were beyond the control of any individual tutor. Both the VC and the DVC 

have reassured us this will be taken into account and that no staff will be held accountable 

for issues which were beyond their control. If you do find that you are being asked to account 

for negative feedback in the module evaluations as a result of any of the above please 

contact the branch. We are also seeking inclusion on client groups so that we can represent 

our members’ interests and ensure that when change happens it has minimum impact.   

 

Attack on USS 

Colleagues may be aware that the Universities Superannuation Scheme is yet again under 

attack. Supposedly, it has a massive hole in its finances but that is an artefact of the 

accountancy standard used (FRS 17). The short (and simplified) version is that the alleged 

hole would materialise only if all the pre-1992 universities would go bust simultaneously and 

all contributions would stop (which is a highly unlikely scenario). As a matter of fact, the 

scheme is sound and has more people paying in than people drawing pensions. The 

scheme has been “de-risked”, i.e. more and more contributions have been invested in gilts 

which have a low return. The fund is therefore not growing as fast as it could with a different 

investment strategy. 

Although we will have colleagues who joined us from pre-1992 universities, the University of 

Lincoln is not part of the USS. We will therefore have colleagues who are affected by the 

changes to the USS but who cannot take part in any action in defence of the pension 

scheme. Everyone is welcome, however, to join colleagues on picket lines should it come to 

industrial action over the issue. 

The majority of academic staff at Lincoln are in the TPS which is a non-funded scheme and 

some may remember the action and demonstration of 30 November 2011 in defence of 

public sector pensions. There are concerns that the attack on the USS presages a further 

attack on the TPS (with the usual discourse that our pensions are gold-plated and therefore 

unaffordable). The changes to union legislation have made it much more difficult to take 

industrial action. Indirectly, therefore, the attack on the USS is also an attack on those of us 

in the TPS and we should support our colleagues in any way we can. 
 



 

 www.ucu.org.uk 

Build the Union – Department Reps 

Department reps are the eyes and ears of the Branch. The role involves being a point of 

contact for members and collecting information and/or concerns and reporting this back at 

branch committee meetings, thereby helping to support colleagues by highlighting any 

issues they may have. It is a rewarding and enjoyable role and helps the union in identifying 

problem areas/hotspots in order to tackle them before they become too burdensome, which 

benefits us all.  If your department does not have a rep (or even if it does and you want to 

become involved) then please either contact the branch administrator 

– ayeadon@lincoln.ac.uk or any of the branch committee; details here 

 

Membership Increases 

Since the start of September, the branch are pleased to say that 22 new members have 

joined and, although some others have moved on, there has been a net increase in 

membership. Some of this increase is a result of new staff arriving, with members from other 

branches transferring across to Lincoln as they take up a new post. However, a significant 

part of the increase are totally new members who have joined to benefit by being part of the 

Union and to access the support this offers. UCU, locally and nationally, are helping to 

ensure that pay and conditions of service are protected and that you are treated with respect 

in the workplace. The branch have also worked with the Student Union to recruit PhD 

students, who, if they teach as part of their PhD, are able to join for free. If you are aware of 

a new member of staff in your school who is not a member (it is always worth asking), or a 

PhD student who might benefit from membership, then please pass on this newsletter. All 

links for joining and other FAQs are below.  

For new PhD students, either in your department or elsewhere please pass on this 

newsletter and the message about free membership. The full details/information of other 

measures taken nationally can be found here. 

For other work colleagues or those new to Lincoln, please feel free to forward them this 

newsletter, and also encourage them to join by using the link here. If they want any further 

information then they can follow any of the links below. 
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