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LINCOLN UNIVERSITY BRANCH: March 2018  

University Open Days  

At a recent JCC the issue of the increasing number of open days was raised with 

management, in the lead up to Christmas there was an open day every other 

weekend. This had a negative impact on staff’s work life balance, and their 

ability to see their families. The recent move towards Open Day teams will make 

this worse. Following a discussion it was agreed that there would be a review of 

open days, with some evidence-based assessment of their effectiveness. UCU 

were therefore disappointed to see that the open days for next year have 

already been announced, one being on a Sunday, without a review or any 

consultation with UCU. We are pursuing the matter further with management, 

and will resist any move to require us to come to work on a Sunday.   

USS Pension Strike Action by UCU 

As you will be aware, members in pre-1992 universities which are part of the 

USS pension scheme are striking to defend their pensions against a renewed 

attack by the employers. The USS wants to fill a fictional deficit by abolishing 

defined benefits and shifting staff on defined contributions which would 

drastically reduce the amount of money staff can expect in retirement. (A typical 

lecturer stands to lose around £10,000 a year.) 

University staff have already accepted pay levels that are lower than comparably 

skilled professions, partly because we had a decent pension.  

UCU members voted overwhelmingly for this action on the highest turnout this 

union has seen. We have been left with no choice but to take strike action and to 

withdraw the goodwill on which the university rely and which has been taken for 

granted. Most staff here at Lincoln are members of the Teacher’s Pension 

Scheme, however, a few members of our staff are in the USS.  

You may have read in the National Press that UCU Branches in the USS have 

rejected the compromise brokered by ACAS and the Union is now preparing for a 

further fourteen days of strike during the assessment period. Some of the 



University of Lincoln 

Branch Newsletter 

March 2018 

 

 www.ucu.org.uk 

universities on strike are threatening their staff with punitive deductions 

(including not paying staff if they do not re-schedule their classes).  

Lincoln is not a USS institution and so members cannot take part in the action. 

We can, however, support colleagues in these institutions by contributing 

to the UCU fighting fund, which will include the provision of strike pay 

where appropriate. To support these colleagues we are collecting donations 

at a stand in the Atrium on Tuesday between 12 and 2 pm. Any donations 

we can make will help them keep going, casualised staff in particular. If you are 

not able to come along to the Atrium on Thursday and contribute, it is possible 

to do this on line, please follow this link to the UCU Fighting Fund  

Covering Sessions missed due to the severe weather 

As you will have seen there is a push from the University for colleagues to 

reschedule any sessions lost during the recent severe weather. This has been 

done without any consultation and the University appears to have changed the 

cancelled classes policy to a postponed classes policy. The branch is of the view 

that catching up on any sessions and work missed is up to the individual 

member on how this is managed and colleagues should not be under any 

pressure to automatically rearrange sessions, in many cases it is totally 

impractical to do so. If any member is experiencing any immediate problems 

over this, can they contact the administrator, Andy Yeadon at 

ayeadon@lincoln.ac.uk in the first instance. 

Teaching between 5 pm and 6 pm 

Colleagues may be asked to teach between 5 pm and 6 pm. This should, 

however, be by negotiation and agreement only. The current timetabling system 

automatically assumes the teaching day runs between 9am and 6pm. Until such 

time as the university assumes a mechanism that reflects the above premise 

staff are advised to use the constraints form to indicate that they do not wish to 

teach between 5 pm and 6 pm. If you have not been sent a constraints form 

please email your line manager to obtain a copy. 
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